| ¥
Gd B nrw b Case d

Republic of the Philippines;j ___{
METROPOLITAN NAGA WATER Dl§T_iBlIJ%'E_ |

40 J. Miranda Avenue, Naga‘*@it‘;?k

R Nl AV S () ) (2015

P ———

HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD (HRMPSB)
RESOLUTION NO. 05, s. 2020

WHEREAS, the position for COMPUTER SERVICE PROGRAMMER A, ITEM NO. 205
published on August 05, 2019;

WHEREAS, the Qualification Standards (QS) of the position based on the CSC
Memorandum Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education . Bachelor's degree relevant to the job

Work Experience  : 1 year of relevant experience

Training . 4 hours of relevant training

Eligibility . Career Service (Professional) Second Level Eligibility

WHEREAS, the following candidates met the minimum qualification standards
required for the said position, namely:

MADRID, CHRISTOPHER TOLENTINO
VICTORIA, MARICRIS MORALES
DELFINO, GENE SABA

MORANDARTE, VINCE VOLTER PARCO
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WHEREAS, the said applicants underwent the assessment of Behavioral Event
Interview (BEI) on November 21, 2019:

WHEREAS, the assessment yielded the following results:

CANDIDATES Overall Scores
1. MADRID, CHRISTOPHER TOLENTINO 54.750
2. VICTORIA, MARICRIS MORALES 40.333
3. DELFINO, GENE SABA 35.394
4. MORANDARTE, VINCE VOLTER PARCO 36.167
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NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit the
results of the assessment for the position of COMPUTER SERVICE PROGRAMMER A, ITEM

NO. 205 to the General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board
for transparency and information of all concerned.

Done this 2nd of January 2020 in Metropolitan Naga Water District, Naga City,

Philippines.
SHERRY T. PENAS
HRMPSB Chairperson

GENEVIEVE M. CAYETANO CRISTINA S. TADURAN

nd Level Representative Represgntative from the
from the Rank & File Human Resource Division
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MARICEL ﬁ%ﬁsunno
Representative where the vacancy is

Prepared by:

MARJORIE G. DAVID
HRMPSB Secretariat
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