HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD

(HRMPSB) RESOLUTION NO. 27, s. 2020

WHEREAS, the position for Water/Sewerage Maintenance Foreman, item No. 116 published
on February 06, 2020;

WHEREAS, the Qualification Standards (QS) of the position based on the CSC Memorandum
Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education : High School Graduate or Completion of relevant vocational trade
course

Work Experience 3 years of relevant experience

Training . 16 hours of relevant training

Eligibility - None Required (MC11, s.96-Cat. IIl)

WHEREAS, the following candidates met the minimum qualification standards required for the
said position, namely:

FERRER, RULLY V.

RAZON, DOMINADOR JR. T.
CAPISTRANO, FERDINAND Z.
YOCAMPO, ALBERT S.
NATOR, ANGEL B.
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WHEREAS, the said applicants underwent the assessment of Behavioral Event Interview (BEI) on
November 18, 2020.

WHEREAS, the assessment yielded the following results:

Performance Competencies Overall

CANDIDATES Rating (30%) (70%) Scores
1. FERRER, RULLY V. 25.00 4353 68.53
2. RAZON, DOMINADOR JR. T. 15.00 44.80 59.80
3. CAPISTRANO, FERDINAND Z. 20.00 36.60 56.60
4. YOCAMPO, ALBERT S. 15.00 33.53 4853
5. NATOR, ANGEL B. 15.00 31.13 46.13
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NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit the results
of the assessment for the position of Water/Sewerage Maintenance Foreman, item No. 116 to the
General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board for
transparency and information of all concerned.

Done this 26th day of November 2020 in Metropolitan Naga Water District, Naga City,
Philippines.

HRMPSB Chairperson

CRISTIN%ADURAN ROQUf‘%QANCISCO

Representative from the Repredentative where

Human Resource Division the vacancy is

""Ili‘
f- RANCISCO,JR.
- he Rank & File

MARJORIE G. DAVID
HRMPSB Secretariat
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