HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD

HRMPSB) RESOLUTION NO. 36, s. 2020

WHEREAS, the position for Utilities/Customer Service Assistant A, Item no. 104 published

on February 06, 2020;
WHEREAS,

Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education

Work Experience
Training
Eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the

said position, namely:

WHEREAS, the said applicants underwent the assessment of Behavioral Event Interview (BEl) on

Completion of two years studies in college
2 years of relevant experience

8 hours of relevant training

the Qualification Standards (QS) of the position based on the CSC Memorandum

Career Service (Subprofessional)First Level Eligibility

Luhwrn R

RAZON, DOMINADORT. JR

PINAGANG, RITCHIE S.

RASAY, RAZEN E.

PENAS, JOHN LUMENICK A.

ARCILLA, ROLF L.

October 20, 2020, November 18, 2020, December 02, 2020, December 11, 2020.

WHEREAS, the assessment yielded the following results:

CANDIDATES ::t'lf: ;"(‘;3;6‘; com(?,f,:')mes g::::;l
1. RAZON, DOMINADOR T. JR 15.00 44.80 59.80
2. PINAGANG, RITCHIE S. B0 £8.40 58.40
3. RASAY, RAZEN E. 15.00 42.400 57.40
4. PENAS, JOHN LUMENICK A. 10,00 35130 4513
5. ARCILLA, ROLF L. 00 39.80 39.80
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NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit the results
of the assessment for the position of Utilities/Customer Service Assistant A, item no. 104 to the
General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board for
transparency and information of all concerned.

Done this 14th day of December 2020 in Metropolitan Naga Water District, Naga City,
Philippines.

—

SH Y T. PENAS
HRMPSB Chairperson

CRISTIN DURAN ROQU}‘@MNCISCO
Representativé from the Representative where

Human Resource Division the vacancy is

Prepared by:

MAR. ORIé G. DAVID

HRMPSB Secretariat
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