Republic of the Philippines
METROPOLITAN NAGA WATER DISTRICT
40 J. Miranda Avenue, Naga City

HRMPSB RESOLUTION NO. 1, s.2025

WHEREAS, the position for DIVISION MANAGER A, ITEM. NO. 85 published on January 24, 2025 to
February 03, 2025:

WHEREAS, the Qualification Standards (QS) for the position based on the Competency-Based QS
embodied in CSC Memorandum Circular No. 5, Series of 2016 dated February 26, 2016 are as follows:

Education: Master's degree OR Certificate in Leadership and Management from CSC
Training: 40 hours of supervisory/management learning and development intervention
Experience: 4 years supervisory/ management experience

Eligibility: Career Service Professional/ Second Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the said
position, namely:

1. Marco, Arturo M.

2. Nieves, Stephen P. Jr.

WHEREAS, the said candidates underwent the assessment of Behavioral Event Interview (BEI) on March
05, 2025:

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. MARCO, ARTURO M. 73.00
2. NIEVES, STEPHEN P. JR. 38.20

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, to transmit the results of the
assessment for the position of DIVISION MANAGER A, ITEM NO. 85, to the General Manager A for appropriate
action.

RESOLVED FURTHER, that a copy of this Resolution be posted on the Bulletin Board for transparency
and for the information of all concerned.

Done on this 6th day of March 2025 at the #tropolitan Naga Water District, Naga City, Philippines.
1

JON LOUIQANCHEZ ERRY T. PENAS CRISTINA S. TADURAN
Ad Hoc Representative for ber for Executive Represehtative from the
Executive & Managerial Position Managerial Position HRD

EMMA A. CUYO
HRMPSB, Chairperson
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WHEREAS, the position for DIVISION MANAGER A, ITEM. NO. 30 published on January 24, 2025 to
February 03, 2025:

WHEREAS, the Qualification Standards (QS) for the position based on the Competency-Based QS
embodied in CSC Memorandum Circular No. 5, Series of 2016 dated February 26, 2016 are as follows:

Education: Master's degree OR Certificate in Leadership and Management from CSC
Training: 40 hours of supervisory/management learning and development intervention
Experience. 4 years supervisory/ management experience

Eligibility: Career Service Professional/ Second Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the said
position, namely:

1. AGNAS, CYREL R.

2. CANDIA, MARIOL J.

WHEREAS, the said candidates underwent the assessment of Behavioral Event Interview (BEI) on March
05, 2025:

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. AGNAS, CYREL R. 59.00
2. CANDIA, MARIOL J. 30.67

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, to transmit the results of the
assessment for the position of DIVISION MANAGER A, ITEM NO. 30, to the General Manager A for appropriate
action.

RESOLVED FURTHER, that a copy of this Resolution be posted on the Bulletin Board for transparency
and for the information of all concerned.

Done on this 6th day of March 2025 at the Metropolitan Naga Water District, Naga City, Philippines.

EMMA A. CUYO
HRMPSB) Chairperson

CHRISTINA C ISOSTOMO SHERRY T. PENAS CRISTINA S. TADURAN
Member for Executive/ Meémber for Executive/ Repfesentative from the
Managerial Position Managerial Position HRD

]
MARJORIE G. DAVID

HRMPSB Secretariat
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WHEREAS, the position for DIVISION MANAGER A, ITEM. NO. 79 published on January 24, 2025 to

February 03, 2025:

WHEREAS, the Qualification Standards (QS) for the position based on the Competency-Based QS

embodied in CSC Memorandum Circular No. 5, Series of 2016 dated February 26, 2016 are as follows:

Education:
Training:
Experience:
Eligibility:

Master's degree OR Certificate in Leadership and Management from CSC

40 hours of supervisory/management learning and development intervention
4 years supervisory/ management experience
Career Service Professional/ Second Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the said

position, namely:
1. Millares, Sonjun O.
2. Avengoza, German C.

WHEREAS, the said candidates underwent the assessment of Behavioral Event Interview (BEI) on March

06, 2025:

WHEREAS, the assessment yielded the following results:

2. AVENGOZA, GERMAN C.

CANDIDATES OVERALL SCORES
1. MILLARES, SONJUN O. 55.00
49.00

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, to transmit the results of the
assessment for the position of DIVISION MANAGER A, ITEM. NO. 79, to the General Manager A for appropriate

action.

RESOLVED FURTHER, that a copy of this Resolution be posted on the Bulletin Board for transparency
and for the information of all concerned.

Done on this 6th day of March 2025 at the Metropolitan Naga Water District, Naga City, Philippines.

JON LOU@ANCHEZ

Ad Hoc Representative for
Executive & Managerial Position

Pr I y:

MARJ E G. DAVID
HRMPSB Secretariat

EMMA A. CUYO
HRMPSB Chairperson

SHERRY T. PENAS
mber for Executive
Managerial Position

Repre
HRD

entative from the

|
CRIST;NMDURAN



